
VOLUNTARY  
HEALTHCARE AND  
WELLBEING SERVICES 
Employee benefits are at the forefront of 
employers thoughts these days and as a result 
there’s a wide range of options available. With 
each and every business having their own 
objectives, differing workforces and most 
importantly individual budgets to consider,  
how do you know what employee benefits  
are most important to you and your staff?

Most companies will already have an employee benefits 
package in place, often including the auto enrolment 
pension. In addition to this a business may provide 
plans such as death in service benefit, staff sick pay, 
childcare vouchers and even cycle to work schemes. 
However, is your benefits package meeting or even 
exceeding staff expectations and the business needs?

No Budget, No Problem
Aspira can arrange the following Healthcare  
schemes on an employee paid basis:

•	� Private Medical Insurance
•	 Health Cash Plans
•	 Dental Insurance
•	 Hybrid Health & Wellbeing Schemes

Through clever marketing and a tailored solution to  
suit your business, Aspira ensure that the roll out of our 
voluntary schemes have a truly positive impact on all 
parties involved. It’s important to remember that your 
staff would not have access to our rates and services 
if they were not an employee of your company. Our 
schemes can be arranged on a standalone basis or they 
can sit nicely on your HR / employee benefits platform.

Private Medical Insurance
We have partnered with Healthcare Insurers AXA  
PPP and The PHC. We can offer Voluntary Healthcare 
via two administration methods; Salary Deduct and 
Direct Debit. AXA have been providing healthcare 
services for over 75 years and are one of the UK’s 
largest PMI providers.

Health Cash Plan
BHSF provide our Voluntary Cash Plan service, offering a 
tailored solution for our clients. This is available on both 
a salary deduct and personal direct debit basis. BHSF 
are a not for profit Cash Plan provider and were set up 
back in 1873 to help fund the hospitals of Birmingham.

Dental Insurance
Clients of Aspira will have access to our Voluntary 
Dental Scheme via Simplyhealth’s Denplan range on 
a salary deduct basis. Simplyhealth were formed 140 
years ago and donate 10% of their pre-tax profits to 
charity each year. Simplyhealth are renowned for  
their market leading dental schemes.

Hybrid Healthcare
We can also arrange Voluntary hybrid healthcare and 
wellbeing packages. Please ask your consultant for 
more information.

Enhance your benefits package with  
our Voluntary range:

•	� Improve staff morale
•	� Attract new employees and reduce staff turnover
•	� Improve staff absence
•	� Incentivise staff and improve productivity
•	� Help understand employee needs
•	� Offer more than your competitors
•	� Give your staff more choice through a variety  

of services
•	� No cost to your business
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Get in touch
Please contact your Aspira 

consultant for more information:

Phone: 0800 048 0150
E-mail: info@aspirafp.co.uk
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